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‘q’ﬂlﬂlﬂﬁlﬂ (Essence of Chicken)

sqﬂlﬁaﬁ’mwauaagulwa (Essence of Chicken with Herbs)
S9unuy (Bird’s Nest Product)

NANA TN NNNG LN FNALINTY (Veta Product)

HaaAaEsNeIMsiaaniaualya (Tablets & Soft gelatin capsule)
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1.msﬁmumﬁﬂmwaﬂmﬁﬂs';jumuiﬂmﬂslunﬁﬂﬁﬂ'a (Organizational Direction and Policy

Deployment)

1.1 MSMUUANANINYBIANT (Organizational Direction)
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2.2 ms%‘vamsmﬂluaqﬁns (Internal Communications)
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