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Human Capital Revenue Factor
(HCRF)
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Human Economic Value Added
(HEVA)
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Human Capital Cost Factor
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Human Capital Value Added
(HCVA)
Hudtafidiuinainge
IdveavasAnsaveanseenlfansves
auAnsiilaisananldineluidasany
WU ULALETEAN1IVDINTNGIU
waztAILaflFaINN1TAUINA
BITABITUIUNT NI ULABULAN
ToasaYailazuansdosnsnmlsse
FUMINUiLLeY

ACUANCULEAMAQSIAMSUNYG UMdNENagsssuUmans



6

Productivity Forum

Human Capital Return on
Investment (HCROI)
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Human Capital Market Value
(HCMV)
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